/ RBE No. 24/2025.

GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

No. F(E)II1/2025/UPS/1 New Delhi, datcd:}[.03.2025.

The General Managers/Principal Financial Advisors,
All Zonal Railways/Production Units ete,
DGs of RDSO and NAIR.

Sub: Introduction of Unified Pension Scheme as an option under the National Pension
System.

LA ]

A copy of Gazette Notification No. FX-1/3/2024-PR dated 24" January, 2025, issuefi by
Department of Financial Services, (Ministry of Finance), in partial modification of the Ministry
of Finance (Department of Economic Affairs) Notification No. F.No. 5/7/2003-ECB&PR dated
22" December, 2003 (circulated vide Board’s letter No. F(E)I1I/2003/PN1/24 dated 31.12.2003)
and Ministry of Finance (Department of Financial Services) Notification No. F. No. 1/3/2016-
PR dated 31% January, 2019 (circulated vide Board’s letter No. D-43/12/2018-F(E)III dated
21.02.2019), introducing Unified Pension Scheme, as an option under the National Pension
System for the employees of the Central Government who are covered under National Pension
System is enclosed, herewith, for information and compliance.

2 The Fundamental Rule 56(j) and Central Civil Services (Classification, Control and
Appeal) Rules, 1965 mentioned in ibid notification corresponds to Rule 1802 (a) of Chapter 18,

IREC Vol. II (1987 - Edition) and Railway Servants (Discipline and Appeal) Rules, 1968
respectively.

3. Please acknowledge receipt.
)
A ,3 Lot
QIN
(G. Priya Sudarsani),
Director, Finance (Estt.),
Railway Board.
D.A.: As above

No. F(E)II1/2025/UPS/1 New Delhi, Dated: )§.03.2025.

Copy to:
Deputy Comptroller and Auditor General of India (Railways), Room No. 222, Rail Bhawan,

New Delhi.
q. ‘R:Ejm %&MJQ‘%
For Me

ber Finance, Railway Board



No. F(E)ITII/2025/UPS/1 New Delhi, Dated: /£.03.2025.
Copy to:-

. The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.

The Members of the National Council, Departmental Council and Secretary Staff

Side, National Council, 13-C, Feroz Shah Road, New Delhi.

The Secretary General, FROA, Room No. 256-A, Rail Bhawan, New Delhi.

The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi.

The Secretary, RBSS, Group ‘A’ Officers Association, Rail Bhawan.

The Secretary, RBSS, Group ‘B’ Officers Association.

The General Secretary, RBSSSA, Room No. 451-A, Rail Bhawan, New Delhi.

. The Secretary, Railway Board Ministerial Staff Association.

10. The Secretary, Railway Board Class IV staff Association.

11. The General Secretary, All India SC/ST Railway Employees Association, Room
No. 7, Ground Floor, Rail Bhawan, New Delhi

12. The General Secretary, All India O.B.C. Railway Employees Federation

(AIOBCREF), Room No.48, Rail Bhawan.

L =

CERRE- N

@ k \ 5
D
(!
For Principal Executive Director (IR), Railway Board.
No. F(E)I11/2025/UPS/1 New Delhi, Dated:|§.03.2025.
Copy to:-

1. Adv. to MR, EDPG to MR, OSD to MR, OSD (Co-ord) to MR, PS to MoSR(D), EDPG
to MoSR(D), PS to MoSR(J), EDPG to MoSR(J), DPG to MoSR(J).

2. PSOs/Sr.PPSs/PPSs to CRB, MF, M/O&BD, M/Infra, M/TRS, Secretary/RB.
3. DG/HR, DG/Safety, DG(RHS), DG(RPF).
4. All Addl. Members, PEDs, All EDs, JSs.

5. Pay & Accounts Officer, M/o Railways (Railway Board)

No. F(E)IIL/2025/UPS/1 New Delhi, Dated:)3.03.2025.
Copy to:-

1. The DGs, IRICEN/Pune, IRIEEN/Nasik Road. IRIMEE/Jamalpur, IRISET/Secunderabad

2. Principal CAO, PLW, Patiala.

3. The CMDs, IRCON, IRFC, MRVC, IRC&TC, CONCOR, RITES, KRCL,

RVNL, Railtel and MDs, CRIS, IRWO.

4. The Vice Chairman, Rail Land Development Authority, New Delhi.

5. The Registrar, RCT/Delhi.

6. Chairmen of all RRBs

7. The Chief Commissioner of Railway Safety/ Lucknow

(Reference- Department of Financial Services (Ministry of Finance) Notification F.No. FX-
1/3/2024- PR dated 24.01.2025.)

oo ok ook
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PART I—Section 1

grfereTe & yrfora
PUBLISHED BY AUTHORITY

. 27] T feeett, arfAeTe, S9adt 25, 2025/ 979 5, 1946
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946

IENEEIER]
(Fafrr &=rd fasm)

EIBE R
2 faeeft, 24 sad, 2025

BT, §. THUE-1/3/2024-Freme —w warera (anfdw #1922 fIwey, 2003 #
=T HEAT U H. 5/7/2003-2H e vedrar wiv o werey (s fard ) & A 31 swE,
2019 #T srferm=eT Hwear v 6.1/3/2016-1Fa1% & «Aifors Fere §, Fx G99 F T GIF TTeAT F i
FAT B AT % TEHTE F FHATAT % (00 TP T TOMAT F a7t U fFed o =9 § vhigd G99 Fromr
9[% FTA T o fora 2
2. TrFT TUT AT F7 TLH F TH FHATAT 92 AR] BET ST TG0 T TOITEAT 3 STeta g & e

ST I 9 TOITAT o SiaeTa = fashed & 99 g1 2o Aeforta fEermad gift, srafa;
TISTAT % AT qrT

(i) AT e e Feferiad aeet § STerse g, 997G
(F) afz FE FHAET 79 AT FT qLF TAT F THTG ATAATAT ITH FL AT § 97 Ateraar i
T 7

639 GI/2025 (1)
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(@) THATT 56 (1) (ST Fra e dar (@, e s onfien) fam, 1965 F daia #:
oTfEd Al 8) F WTAHTHI F Hevid UFh FHATRT FT HATHGT FF F HIEA § THT FIT UHT
Farfagty i a7, @i

(1) 25 a9 F FAGH FEF HAT AA(T & THTG TA>aF qATgT F qTHA H, (2 FAT AGTH
sfera AT 9% I TEdT 97 39 9T & St UET FHEET afgafiar gy w7 w4

(i)  HAT " g2 AT F@IEAET AT FHATL F A% & AT § qATHT G STde9 921 2RI UH

HIHAT § THIFT G TIST F7 fEFeT o] 981 20

TISHT ¥ aeia AT
(i) T ATSAET F da9d AT ST, 36 AfSg=aT ¥ sfeataa o= abt & qendi=, Femame

(F) gt gAf2a s 1 27 JarHahn & 6 8o 12 AT o6 d g aaq9 fit 50% SR g
g2 ™ =Eaw 25 a7 7 AeF FaAT F TAT 37§

(@) FH AZH qaAT HATE F HIHA H ATITIAF AT T 614 2T,

(1) =H AT AT IAH AT FT S5 qaT & TATG dATgT g9 9¢ 9fd #7718 10,000 0 FT “qATH
TE AT giatera BT s, s

() ~Iaw 25 a9 FT AEF AAT F TATH T SF AATAG T F ATAS § RO G, 39 e
9r= g, o ardiva 1 FH=TT 73T | FET T8 g0 ATeatudr ST F7 Tl

Gv)  aferafeaT F o QAT areF i g F 0 § I G F qohTel IF G GTF F S
AT T 60% FIAT = & fFard afq a1 9=t (F9r aqyarsy aftatiar a1 s far=gt
IT THATT 56 (31) F siavrd qartrg T it qrera) F7 {237 s

(v) &S TTEd, AT a7 qrivarid G, 97 ot 9Tt &, 97 399ed R 7Ee
TIEd il TOET HATLT FHATRAT 97 AR HadTs 9 H1 G4 &l 1 SATUAT| HEITS Tad Fae S
9% B9 UL & 3T g

(Vi) SEE HAT F TATF IO g He A % (o1 AT Tt (e Fa7 + FEams war) F 10% 1 37 F
ATEAfTar o UHHT A T AqAlT & SO Tg TR AT HA ST {6 7= w0
gATiAT TET FCM

(vii)  TERTFT G ATSAT (AT ¥ Sasta w9e a1 W) i e o9, oG-
(F)  FHAT T HAIF AT FH FF TET FF AR & XD F A TF AT FH9H; AT
(@) Feg TTHTT | ATATTR ATETT & AT UF I FO|

(viliy  FHATRAT FT AMTE (A 909 + HSMTE q97) FT 10% ZRT THF G067 21 Fg TCH1E FH7 AT
T (G ATT + H2HTS F7) FT 10% EITT1 ZIAT T T FHATL F ST Hiad H§ 5197 547
ST




[ATT |—&vE ] ATTA T ITAT ; AATLTIT 3

(ix)

(x)

(xi)

(xii)

Fg G 39 T FHATRAT & AGHTAT 8.5% (I 9d + HgITs 9T) FT ATAh sterar &
ST F, R T ST T O w0 F e 9% v 9 AT F SEeT 77 29 2
afafieh sterar v Hor AT e ¥ seta gt e £ e F o )

FHATL Fae AT F09 o &7 [Faer F et #1 sar asa 21 va [ et # Jo
fafer fEffam =i A wfwor g Bt B smom Saw @7t @ @ fEm
STFEEFoT 3T FHA-987 92 [{aer &7 'Rwiee fad atvarfud B s @ g1 3 F: F#5an0
T wiaT # [Faer F et a1 w7 981 At g, a1 [ 1 RBwiee 2 ar gem

¥R AT h ATATh AUET % ATEAH 7 AT O Fw| F forw e qaeft o 1 @7 st
Fvg FHTE FT AT
S FHATRAT & e |, ST U For AT & Tf=re £ are § @ Ja1g gu € of 57

THIFT o Ao fAweT T FAq g, do [t AR e B wfgeer ztr-a afer
IS F & o q= F7 Feaior Fam

FTAFC: 27 STAG=AT F T 87 T 77 H (7511 §1728 F q@o [F1F0G7 SATAFT F1 1397 797 77~
giFefaT a7 AT 21

6.

UHFT GO AT F FFeT F qR= § o i 99T aEE F7 TP 99 TTeAT & Said g
v F A= FH=ETAT F ATI-ary #g 9T F ATEr FHAETE T8 T9T IUITHT o SaaTd AT av
THTFT T FISHT & (AT FT 999 T Thd 2 AT UHiFHd G99 A5T & [ahed F @347 U goe
TUTAT H 99 T T 21 A FIS FHATLT THrhd G99 AT & fAsheT T F99 F2dT 8, a7 506 T47
TReTTor UF o FT STIATAT TAT TAT ST ST T TF I FA T4 F 978 ATAH 20|
T AT TTET T AT % Said Ha7 (360 T FHATL, ST UhiSd G TremT Fswed F af=red £
woTet fafer a7 #ar # €, vhsa duq T e F7 ITART Fd €, a7 FHAr w4 faragi arar
AT § TTE T TOITAT FHTTH AT FT UG G907 ATAAT F A d FHATT F AT 9T J
safva &< &= s
T Sor TOTTeAT 3 St Fav B wers wEEe, St g dor Arsr w5 e fer 2,
F o Tem fe @A siw B i gry Faiia ads & 990 H99 g9e7 it 0T
Aeferfa qaiam=T & are &7 STy, @i -
(F) HEF AT F TIF HEH F (10 FHATAT ¥ AT 2097 forT warsa steore 47 Rt
EIER
(@) SqTered FeraTEl & e ® gord [ AR s S arteeer g Rt G
ST AT ST qoF a7 [T S0, 3T

(T) U steraTal #r Faer Yo AfE EfAEmE s G wfeeor gy e afvarfue e F
‘Tewiez Je' F srqame B smar )

FHATLT F Ha9r fAedl F a1 =AHTT F99 § GoF AT A1 FT AaEF A€ T8 UH FHEET F

qi=a AT ST THE ATT-ATS, FHAT F AGET a9H0TE 99 F qoq 1 IAel, ST TET 3
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27 5 % @ it T 2, A AT FHAET F giEa B o)

[ £

10.

1.

12,

13.

14.

15.

16.

srferaftar a1 Farfgfe o wfig Som e fBereT ¥ sava FErT 5 a2F J91 39 T 5"
g Ratfea 1 sroft et =g Fra 2

sftrafeaT a1 FanfAgfr ov vdige T FomT F Sava FHE gERiE g & e F oo
FHHTH FUT F Jod AT LAl & I0a [ F99 | ATTd FHO9 F GeF AT A2 H Fq3T T 5
o arfesa Fam At =afea 99 #7 g7 a1 I S50 F99 § goF a7 A F 79 g, a1
FHATL F T ZH Aq< F [T FA % [0 AARTH AU F e T F7 F7 @FeT grm af=
IfFTa FAE 1 qoq a7 IfFe S=urd #1909 F 907 97 IR § 9fF §, 97 Tt S99 S99
FITEY T AT A(AE F SATC HT ATFT FLAT ¥ AT FIT F 9T TTF97 FHATIT 7 &7 SAT0IA

T THATT 1T ST U T F AT g7 A TR AR T e o T
FH 7, AT AT AT o AqAT | AT ATSF AT ST

T o Fror, vF Rfe-erarfia S gt g F AT, wE=a fr gt A 1Sy
SFeraTe (FHATL MY [[Frhr a1 /) F [T ¢ g9 o b= o [{ag w i Fwar 2

HETEaT & forw g v o srar g & #r8 fF F=T e 21 Sfig=en % dosta g gere gt
F i UhiFa Yo AT F fAFed #1 =3e &7 g, 98 gt & varq atga @y s Aifara
Famae, fifa ofads, f<ftm arw, are & darfaga gu Fd=tRat & ara B oft sarar sofz 6 ar
F for o A1 g ST IET A8 F T 2

THIFT T TISAT & TTALTT 39 T G T F T3 HATHIT FHATRAT, ST THHT G907 AT
* wfi=mae ff arfte & wger wfeafdar wm w7 % 8, 77 o 7937 7Radal # ary @n] ghn uE
afeaftar ym FH=TRET #7 @ Gt [{fS 23 F sgEe s afta meEt dgafy F oo aw v
I BT S vs afgafiar w F#HERE F ou s v o, 5 dew Ffg
fafaamm= i A wfgemaor grr Meatfa BT s, 1 srare 55+ grr #i 1€ [t &6 3%
AT AT TS ATITHT FT FHATIT F9 % THTT T ST

Fferaftar & 0T AqTaATHF FIHATEr T TATHAT FI a1 AT STET AT F TET AATIATHE
FATEr 97 A= T AT €, U9 At & oo vden gue aemn fAEer F st gietad
AT & AL H AT FeT F sferg=a fBrar s

fafes afigeat & siavia wdiga TorT TST F AT FEF F BT H ATCATHT 200 Aqae |
e o £
Ter fAfer s s fEm g vfiga S FrsmT F af=ew F oo @ s #=
AT 2l
TR SO AT (THTUH) F TfETes i garEr @ 1 799w, 2025 gnfh

ST 9T, HYE "




[9TT [—=TE 1] I T 1570 ¢ AT 5

EGCLN
R wamer (FRftw aard fasmn) § Rais 24 swady, 2025 $i sfeg=aT @1 €. Twuad-1/3/2024-F=7
% 4TS 14 H " A

. W AT R AT & Sarg
TaTET % fAaferfad @2 % ary S afigedt & 32 aw fF=m ey w8, s

(i) T FHE=T i qaragfir & 9ger 12 arfEe sfma g9 399 45,000 w07 (7 & =7 § =)
Q_l

(i) FHAT % a1 25 a9 (300 wE) AT 39 AT (F F =7 § F=feaq) f o2« g4 (e F
HEMT i TEAT F AL T7) 2l

(iii) =TT F At steraTe AR = & sy e T # sie ST # A 9 a9 g 2

(iv) FHE=TT A a1 'Rwiee Gz Fa7 2 |

(v) FHET T FE At Hart 78t i 21

TfRged 1: FH= (i) & (v) T it ardf 1 2 FLar

o Farfagfy v =T F =aftera Fd9 #1 go7 50,00,000 FTF (10,000 TfFe) (mEAT F = F
=fEa) 21

o T HTHA ¥ d=uTH Fd9 1 gox off 50,00,000 4 (10,000 ) (F1t F =7 § HiETw) gEr
ElEL

. ﬁaﬁmqﬁ%ﬁwﬁm

et
— )X —)m&ﬁ%mwﬁﬁ
2 300

(i)uﬁﬂSOOFaﬁm%,ﬁw%O?mﬁ%mmi
(ii) =% (f/2) X F/300 10,000 # F¥ 2, =& 10,000 F =7 & forgr SAT03M|

—45’000x( ) 30.00.000 % 22,500 % AT WETE A (9717 SreFT
= 3007~ 50,00, 000) pL e (I '

Ae:- 39 7§ gRTET A gof gRE3ET g F saegar e
qRgex 2: FHETY (i) A (jii) F (v) T q|T FT G FLQT g1 FEATET F A 15 G (180 W) AT wwF
AT (91T F HEIA1 T HEAT & AL T7) 2
. Tl or FHAETT ¥ =it w9 #1 geT 30,00,000 F9F (8,000 7fH2) (At F w7 §
fafem) 21
. FraTH HTE F g 30,00,000 T (8,000 IfH2) (T F =7 § Fyfewa) Znm

. Wﬁmﬂ'ﬁ%wfﬁm

mﬁﬁ
2 (300 wsﬁ%mﬁ-‘
(i) =% 71 300 & =rferr 2, a‘rzﬁsooa?mﬁ%wm|



6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

(ii) =rf= (f172) X #2/300 10,000 & F# 2, 9T = 10,000 & =7 § fora1 ST0ATI

45,000 (180) 30,00,000 N— , 4
S 4 1:|=‘||"5.< lad (ST3TT EIIE. Edl|
( 2 300 30 00, 000) LR G (oI

TRge7 3: a:ﬁmﬁ(u) S (ifi) & (v) T aat B T FET 21 FHAET F I 10 T (120 7)) Fr qE5F
HAT (SALTETT F WA T HEAT F AT T7) 2
. Farfagfe ar FA=TT F =TT w9 F g7 25,00,000 F907 (10,000 IfHe) (ArEHT F =
# farfeea) 2
. A=W FHOH FT g7 25,00,000 7 (10,000 Ff72) (4t F =7 & Ffewa) gvm

o FHATL T AT AT 2T

(g) 300 ﬁwmﬁ%wﬁr
(i) 7f #7 300 & 372 2, a7 =7 300 HET [T
(ii) == (f1/2) X #7/300 10,000 & F7 &, 97 37 10,000 F =7 § foram wmom
45,000 120 25,00,000
= ’X(aoo)x(zs,oo,ooo
59 10,000 =97 & ~qAqH AT G F ATI-A19 TN WS T (STAT) TF TRTAT ST,
FT% S9HTH FOH FT T Ged ARG FI99 F I F99 AT 247 797 21
afgex 3 (F): FHAT (i), (iii) 3T (iv) rat 1 Q2T FEar g1 FHAET T Fifdrw Fawrft ) FH8= F e 10
T (120 HEI) FT T2F AT (ST F WS T HEAT F ATE ) 2
o FATRAN 9T FH=TT F =TT FTH T geq 22,00,000 F (8,800 AfE) (rEHT F = H
=) 21
o FFHTH FUF FT o7 25,00,000 ¥4 (10,000 TfHe) (F7HT F =0 F f=fEa) grm

o FHET F AT GTATT 21T

) = % 9,000

<~ (300 " e ok e B

(i)qﬁﬂsoﬂﬁaﬂ?g a“rﬁsoo:rmsrm?rr

(ii) =% (f172) X #2/300 10,000 & F# g, I =& 10,000 F &7 F ferar srom|
45,000 120 22 00,000

=3 X(sun) 25,00,000
TH /T | ForT 8800 FTH F AT TN HadTs TT2d (STA1Y) ZR, FFifH AT FIq T I FH99

& ot e ST T R T
aRged 4: FHAT (i), (i), (iv) ST (v) ST 1 O FAT 8| FHATY & 1 sera™ Rafia &7 & 57 78f
T T § sfi ST H F T ontee 8, S T g St satead Al T g
o AR 9T FATT F ARG FIT FT o7 45,00,000 =7 (9,000 THz) (ArEHt F =7 F
f=rfeEa) 2
e E=UTH FHIH FT gex 50,00,000 FF (10,000 A=) (F#ft F w7 & HfEaq) 2 swr A g aF &
T it sforaTe T eaT= | TEd gu d=HT HI9E G477 74T 2

) =< 8,800



[HTT I—E7E 1] AT &1 TST9A © AT 7

o T R Qe

tﬂ. [
(z)x 300

(i) 7f= 77 300  sffar= g, a7 =5 300 HIAT S0

(i) Ff= (f172) x:Fzysoo 10,000 & F¥ g, 97 =5 10,000 F &7 § forgm sroam

45 000 X( D) 45,00,000 S AR &
= ﬂg‘llé Tgd (ST STTEHY
300 50 00, 000) e ) !

@:mﬁ(z)ﬁ(w)ﬁmﬁﬁwwaimﬁ%aﬂmﬁwaﬁ,ﬁmﬁwaﬁmq
ST g GarRg i & Tger FHET g arad d8i AT T Bl
o TETRERT wT FAET F =R FidE #1957 40,00,000 =7 (8,000 7fF2) (st F w7 #
farfea) 21
o FFHTH FUH FT =7 50,00,000 ¥1F (10,000 IF=) (FHT F =7 # ~Hfeaq) 21w «Aifos
. ﬁaﬁwqﬁ%ﬁww

X ()% ) o o
300 vyl A

(')zrﬁaqsooﬂraf%% T =% 300 II'!T-lT\‘rITmTr

(i) =f2 (f172) X #¥7/300 10,000 & F+ 2, qT =7 10,000 F &7 F ferar |

45,000 (300) 40,00,000 % 15 03 . ’
3 qg‘llé Ted AT) STEFT
2 300 50 00, 000) LR T ( )

TRgex 6: FH=T (i), (ii), (jii) 3% (v) ordf F @R Far g1 FHAAE 7 ARETT Fidw § R Q@weat w0
e AT st safRera Fide 7 gog S Fda T Afew g
o FaTfAgfRy o FHETT F =R Fid9 #T ger 55,00,000 =97 (11,000 IfAz) (ArEdT F =
frfeera) 2
o F=HTH FdH T g7 50,00,000 =TT (10,000 TfF2) (i F =7 # Ffea) 1 [ F R
T F T 9 A=ET H e ag7e A =
o FHATL FT AATET ITH 2RI

(— X (3DO)X wmﬁ%w%

(i)uﬁ'ﬂsooi’rﬂf%?,a‘rsﬁwowm
(ii) =% (f1/2) X #7/300 10,000 & F5 &, 97 =& 10,000 F =7 F forar sro7m

45000 % 50,00,000 . .
"2 300 soooooo) % 22,500 H AT FETE TTEA (A1) S=F

wmﬁ,Wﬁﬁmﬁqﬁwwwﬁa%mﬁﬁwm(mﬁ 5,00,000 =77 it
TAAT | ST FHI9H 7 AT qod e
aRgex 7: FH=T (i), (i), (jii) 3% (v) odf F Q@ Far g FHAG 7 AR widw 7 [REa Rt w v
Ao AT S AT FYH FT ToF S99 99 § FH g
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(%) T FHATE ARG FAG HT TLITE Tl BT &

o FATERT T FHEET F =TT w0 HT qeT 45,00,000 FAF (9,000 FH2) (AEHT F wq F
fafeaa) & 4% FHar 3T =@ e T e @Eedl F Frw, FHAEET 9 99T F09 6
TAAT § ARHTT 9T F Tod H TS qol |

o S=wTE FhTE FT 77 50,00,000 FTT (10,000 A=) (@ F =7 F Ffeda) 21 F3er F Rtee
' F ST 97 SS90 HOd 477 BT T 2

o FHATI FT AT AT R

E 2
(? X (300))( (E) = 919 F a1
(i) 7% #7300 & s¥fer g, a7 37 300 /AT ST
(ii) =z (f1/2) X #/300 10,000 & F+ g, 4T == 10,000 F &7 § forar sro=m|
45,000 300, 45,00,000

= )X (300)x T 20,250 ¥ R FETE TR (A7) SEF

(@) 7f% FH=TE ifars w7 & =fRerg Fidw f g7 FET

o FATTAgfT 9T FHATT F AT 9T 7 o7 45,00,000 =77 (9,000 TH2) (Tt F =7 F
fea) 2 == T wifors = & =it wide # 2,50,000 =93 % weaTs f1, gt iy
o1 47,50,000 =97 (9,500 A=) 21

e IHHTE FITE FT o7 50,00,000 =77 (10,000 TfFe) (FHT F =7 7 F=fewa) &1 Faer F 'Rwiee
" F SATLTY 97 A=A FHIGE T AT 74T 2

o FHATL A AT AT T

df B Tt

(E) m X (E) T 919 F a1

(i) =% 77 300 # srfer &, a7 35 300 |IAT ST

(ii) =% (f172) X F2/300 10,000 & F7 &, AT T 10,000 F &7 F forar ST

45,000 300, 47,50,000 . _

=—g 1% (300)x T 21,375 & T WEATE T2 (I19) AEF
T. gftafiar ar 25 ad it s@a da1 70 0 F Tang SAfes darRgiy i twe 56(3) F s
3 1 e e LG 1 s e R 2 | R G RS PR
HATAFIT & TS G a0 A7 TS W7 (ST /AT 747 2

srfgrafear a7 dsme a1 uweTE 56 (31) F siasta FarHaftT | € 45,000
it fafer & srqam q= Faq

I 9T HETE 9T @ 53% ¥ 23,850
T TATHTT ¥ 68,850
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1
THHLT I = (1_0x 68,850) X U= = 6,885 X U«
T2l U = T i G907 FAq 7 93 F forw g2i41 i F&a1 & e 9 9491 F g

AT qof aut fit Jear
S AT T FATE & T I THALT T
R fegdy #7 | A& qar & AqTe (AT F AGAT | L0 6 WA A THHLT A
1/10 T HEAT) T HqEAT )
®

6,885 10 = (120 ATE) 20 1,37,700
15 7 (180 HTE) 30 2,06,550
20 =T (240 HTE) 40 2,75,400
25 97 (300 HT2) 50 3,44,250
30 =7 (360 #TE) 60 4,13,100
35 1 (420 TTR) 70 4,81,950

TN TS UFHLT T T TET 200, T FAT T q=TE 10 7T (120 WL F FF A=) T F9 §, FAIH UH
qTH § THIFT GO TIST A1) A8 2

MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22" December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31" January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

(i) Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(ii)
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penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and

(c) in case of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service:

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(¢) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise. will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A *default pattern® of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to
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10.

11.

12.

13.

14,

15.

16.

have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option. the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i)  regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(ii) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus. the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Hustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025,

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. Illustrative Examples of Admissible Monthly Assured Pavout

A set of different scenarios have been considered with the following set of assumptions, namely:-

(i)  The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(ii)) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(iii)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern® of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as 1C).

e  The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).

e The assured payout of the employee will be

—( ) X (m)}( (— )wrth the condition that;

(1) if Q exceeds 300, it will be taken as 300.
(1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

o0. 50,0000

45 000 3
—) X (309 X (50 00 000) = Rs 22,500 plus applicable Dearness Reliet (DR).

NOTE:- In this case assured payout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

o The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as 1C).

e  The value of the benchmark corpus will be Rs 30,00,000 (8.000 units) (denoted as BC).

e  The assured payout of the employee will be

IC
—(—) X ( )X (5¢) With the condition that

300

(i) if Q exceeds 300, it will be taken as 300.

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000
= (—— x(

180 3000000

m) SR ooa) = Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120months).

e The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as 1C).

e  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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e The assured payout of the employee will be

E)X( : )X(Ic)wllh the condition that;
@ % 3007 (g

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45,000 {12“) 25,00,000
=3 ) X 309/X G5 00,000 = RS 2000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a):The employee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

o The value of the individual corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as 1C).

e  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

o The assured payout of the employee will be

IC i s
) X (BGQ)X (E) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45 000 120 22,000,000

=g X {300) (25 00, uoo) Re:8.800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as 1C).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e The assured payout of the employee will be

(“) X ( )X (—) with the condition that;

300
(1) if Q exceeds 300, it will be taken as 300

(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45,000 300 45,00,000

=(—) X (T2)X(

—) = Rs 20,250 plus applicable Dearness Relief (DR)
300 50,00,000

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-d-vis the benchmark corpus, has not been recouped by the employee before retirement.

e The value of the individual corpus of the employee at retirement is Rs 40,00.000 (8,000 units)
(denoted as 1C).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

e  The assured payout of the employee will be

(= ) X [a)x (—) with the condition that:

(i) if Q exceeds 300, it will be taken as 300
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(11) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

300, 40,00,000

45,000 s et
—— ) X (snn)x (50 00, Mﬂ) Rs 18,000 plus applicable Dearness Relief (DR)

=(——
Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices

in the individual corpus and the value of the individual corpus is higher than benchmark corpus

e The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e  The assured payout of the employee will be
( ) X (—)X ( )w1th the condition that ;
300
(i) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45’000 300, 50,00,000

= - 300)){ (m) = Rs 22,500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9.000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e The assured payout of the employee will be

IC i 2
( ) X (300)3{ (E) with the condition that;
(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,00,000
45,000 pedetag A0, B

=) (300)X(5muonuo)“
(b) If the employee partially recoups the individual corpus:

Rs 20,250 plus applicable Dearness Relief (DR)

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern” of investment.

o  The assured payout of the employee will be

| o i
( }X (300))( (EJ with the condition that;
(1) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 300, 4750,000

)X (300) SDJUD,I]I]I:I

= ) = Rs 21,375 plus applicable Dearness Relief (DR)
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B. Hlustrative examples of Lump Sum Payment on superannuation or VR after 25 vears of qualifying service
and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuation or VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon @ 53% Rs. 23,850
Total emoluments Rs. 68,850

1
Lump sum amount = (EX 68,850) XL =6,885XL

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)

6,885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75,400

25 years (300 months) 50 3.44,250

30 years (360 months) 60 4,13,100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.
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